
Research Social Scientist Job Opening at  
USDA Forest Service Research Office in  

Evanston, IL >or< St. Paul, MN  

Everyone is encouraged to apply! 
   The US Forest Service is an equal opportunity employer. 

 
 

Abstract: A research position for someone with strong quantitative research skills is open in our unit of 
the USDA Forest Service’s Northern Research Station. The disciplinary background can be any of the 
suite of social sciences, including psychology, economics, sociology, and more. Experience with 
environmental or natural resource research is required. The person hired will be located either in 
Evanston (Chicago), IL or St. Paul MN.  The position will be advertised at levels suitable for a recent PhD 
to a mid-career academic. This is an early alert. The position will be posted in the coming weeks at 
USAJOBS.GOV. See details below. Everyone is encouraged to apply – USDA is an equal opportunity 
employer. 

 
The US Forest Service has an opening for a Research Social Scientist in the Evanston, IL or St. Paul, MN 
field offices. The position will be part of the “People and Their Environments” social science research 
team, a unit of the Forest Service’s 20-state Northern Research Station (NRS). Our unit includes 
researchers and support staff in Evanston (Chicago), New York City, Baltimore, St. Paul, and Burlington, 
VT.   

 
The unit conducts interdisciplinary research in five problem areas: 
 
1. What are the implications of demographic change and population dynamics for  
    natural resource management?   
2. How do people perceive and experience natural environments and places?   
3. What do people do on the land? Understanding uses and stewardship of natural  
    resources and natural places.  
4. How do people value natural environments and how do environmental values  
    affect decisions on public and private lands?   
5. How do people influence and respond to natural resource disturbances?   

 
The unit’s research is national and international in scope with an emphasis within the NRS region of the 
20 Midwestern and Northeast states, and is conducted in partnership with other Forest Service 
researchers, university scientists, policy makers and managers. The NRS region encompasses 40 percent 
of the nation’s population and resource planners and policy makers must address a diversity of goals for 
a wide range of environments. To make the best decisions for both people and nature they need 
information about how people influence and are influenced by natural environments across the entire 
spectrum of urban to rural to wildland landscapes. 
 
More info about Forest Service research is available at these websites:  US Forest Service Northern 
Research Station: www.nrs.fs.fed.us/ and People and Their Environments research unit: 
www.nrs.fs.fed.us/units/socialscience/. 
 
SUMMARY JOB DESCRIPTION: The candidate will conduct original research in partnership with other 
researchers as well as managers and other individuals and groups whose work requires new information 
developed through research. Publishing is an important criterion of successful research performance, 
but the role also involves other forms of outreach and application. We are looking for someone with 
very strong quantitative skills but will consider candidates from a variety of disciplinary backgrounds 
including environmental or social psychology; environmental, ecological, or behavioral economics;  
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and environmental sociology. The candidate’s personal research program should relate to one or 
more of these broad topical areas: ecosystem management, particularly how human behavior affects  
ecosystems and associated goods and services; economic valuation of market and non-market goods 
and services (i.e. ecosystem services); analyses of environmental justice in the provision of ecosystem 
goods and services; and/or analyses of social and environmental factors affecting peoples’ behavior 
and management of ecosystems.  Specific application within these areas may include mitigation or 
adaptation to climate change and disturbances such as fire, invasive species, and storms; increasing 
equity and economic opportunity in the provision of ecosystem services; and improving and 
enhancing experiences in the natural world. Socio-ecological systems of interest span the urban to 
rural gradient.  
 
Research methods and analytic techniques used may include social survey design and sampling; 
econometric techniques such as travel cost, contingent valuation, and hedonic value approaches; 
experimental design including choice modeling; and advanced statistical analysis including hierarchical 
linear modeling and structural equations modeling.   
 
The scientist will work to identify, integrate, and extend ideas and approaches from a variety of 
perspectives in order to develop new knowledge and help realize critical outcomes for natural resource 
management and improved quality of life for residents. Innovative theory and methods are required to 
explore wicked problems and natural resource issues in the context of irreducible uncertainties.   
 
Results from the research are disseminated through a variety of products that help a range of 
stakeholders make sound decisions and policies. Depending on the line of science developed, research 
results could be of use at the individual level, in civic society, and/or by governments at varying levels 
from municipal to international.  The outreach products certainly include traditional academic articles 
but go beyond that to materials for a lay or policy audience, to new media approaches to 
communication and application. 
 
Essential skills aside from those listed above include the ability to work 
independently and in partnership on multiple projects, strong people skills, and 
experience with making presentations to science, policy, and general audiences.  
 
Requirements: A PhD is required. U.S. citizenship is also required. 
 
Compensation: This permanent position is classified at the federal government 
GS-12, 13, or 14 levels. Starting salary for GS-12 in Evanston is $76,157, for GS-13 
it is $90,561, and for GS14 it is $107,016 (St. Paul salaries are slightly less 
because of the locational differential). The grade at which the person hired will 
start is entirely dependent on experience.  GS12 would be for a recent PhD who 
was productive in their educational years or a post doc. GS14 is roughly 
equivalent to Associate Professor. Federal government employment offers a range of generous benefit 
options, including health, dental, and long term care insurance options.   
 
How do I apply?  This is an early alert. The job will be posted in the coming weeks at www.usajobs.gov. 
If you are interested in the job, please send a note to Vassia Heneghan (vheneghan@fs.fed.us). Vassia 
will send you an email with the link to the job when it is posted on usajobs.gov.  
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